
 

VVAACCAANNCCYY  

AANNNNOOUUNNCCEEMMEENNTT 

TThhee  DDeeppaarrttmmeenntt  ooff  HHeeaalltthh  hhaass  aa  ccaarreeeerr  ooppppoorrttuunniittyy  ffoorr  qquuaalliiffiieedd  ccaannddiiddaatteess  ffoorr  

tthhee  ffoolllloowwiinngg  ppoossiittiioonn::  

Title 

Health Care Consultant 
[Unclassified] 

Salary 

To be determined 

Posting Number 

62-16 

Position Number 

947036 

Number of Positions 

1 

Posting Period * 

From: 5/26/16     To: 6/09/16 

Location: 

Office of Commissioner 
Office of Healthcare Finance 
369 S. Warren Street, 8

th
 Floor 

 

Scope of Eligibility/Open to: 

Applicants who Meet the Requirements 

GENERAL DESCRIPTION 
 

Directly manage the Graduate Medical Education (GME) and Uncompensated Care and Delivery System Reform Incentive 
Payment (DSRIP) funds.  Serve as a liaison to the Department of Human Services Department of Medical Assistance, 
external stakeholders, and constituency groups such as hospitals, hospital trade associations, and advocacy 
organizations.  Responsible for the collection and analysis of data needed to manage the Uncompensated Care, GME, 
and the Delivery System Reform Incentive Payment Funds. Research payment programs to hospitals funded through the 
Center for Medicare Services.  Serve as a member of the management team within the Department of Health.   

REQUIREMENTS (EDUCATION / EXPERIENCE / LICENSES) 
 

EDUCATION:  Graduation from an accredited college with a Bachelor’s degree in Accounting, Economics, Finance, 
Health Care Administration, Hospital Administration, Public Administration, Public Health Administration, Mathematics, 
or Statistics. 
EXPERIENCE:  Five (5) years of experience in the research, analysis, development, and/or administration of plans, 
procedures, and contracts pertaining to managed health care, and/or other medical or social programs. 
NOTE:  A Master’s degree in a discipline appropriate to the position may be substituted for one (1) year of experience. 
LICENSE:  Appointees will be required to possess a driver’s license valid in New Jersey only if the operation of a vehicle 
rather than employee mobility is necessary to perform the essential duties of the position. 

  

FILING INSTRUCTIONS 

Forward your cover letter, resume and application for 
employment** to: 

Jill Velez, Executive Assistant 3 
Office of Commissioner 
Reference Posting #62-16 
New Jersey Department of Health 
PO Box 360 
Trenton, NJ  08625-0360 

You can reply to this posting by emailing your cover letter, 
resume and application for employment to: 

PSTOC@doh.nj.gov 

* Resumes received after the closing date MAY be considered if 
the position is not filled. 

** NOTE:  You can access the State of New Jersey Application 
for Employment at:  www.nj.gov/health/forms/dpf-663.pdf 

PER-53 
FEB 16 

 Newly hired employees must agree to a thorough background check that will include fingerprinting. 

 In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to 
complete the required employment eligibility verification form upon hire. 

 In accordance with N.J.S.A. 52:14-7, the "New Jersey First Act", all employees must reside in the State of New Jersey, unless 
exempted under the law.  If you do not live in New Jersey, you have one year after you begin employment to relocate your 
residence to New Jersey. 

 The New Jersey Department of Health is an Equal Opportunity Employer. 
 


